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PENTREPOETH PRIMARY SCHOOL 
PUPIL DISCIPLINE ANTI – BULLYING POLICY 

 
INTRODUCTION 
 
All bullying is unacceptable, regardless of how it is delivered or what excuses 
are given to justify it. The school recognises the detrimental effect on pupils 
who may be subjected to bullying and will work actively to minimise the risks.   
 
It is therefore sensible to raise and regularly discuss the issue with all pupils. 
We need to encourage pupils to be aware of the processes involved in 
bullying. Also, for pupils to consider their responsibilities, giving pupils 
confidence to exert their influence and initiative in a positive way to prevent 
bullying. 
 
DEFINITION 
 
Bullying may be defined as behaviour by one or more people which produces 
damaging or hurtful effects, physically or emotionally to any individual over a 
sustained period of time.  
 
AIMS 
 
To promote an environment in which each pupil can feel happy and secure 
without the threat of bullying 
To reduce and eradicate, wherever possible, instances in which pupils are 
subjected to bullying in any form 
To establish appropriate means of providing after-care should an incident of 
bullying occur 
 To ensure that all pupils and staff are aware of this policy and fulfil their 
obligations to it 
 
BULLYING - POSSIBLE SIGNS 
 
A member of staff may recognise that a child is being bullied. 
A pupil may also indicate type of behaviour that he or she is being bullied. 
 
Pupils may 

 be frightened of walking to or from school 

 be unwilling to go to school 

 change their route to school  

 begin doing poorly in their school work 

 return home regularly with clothes or books damaged  

 become withdrawn 

 become distressed , stop eating  

 have unexplained bruises, scratches , cuts 

 have their possessions go missing 

 refuse to say what’s wrong 

 give improbable excuses to explain any of the above  



 
 
INVESTIGATING BULLYING 
 

1. Staff need to carefully analyse the situation – is it really bullying? 
2. Staff observe the pupil who is being bullied carefully, identifying days, 

lessons and situations which can be linked to bullying and identify 
peers who are threatening 

3. Staff will discuss the school policy for bullying including sanctions, 
controls and remediation 

4. Staff will discuss issues of bullying and work with the victim and bully 
separately and together 

 
ACTIONS TO COMBAT BULLYING 
 
Among the activities which the school will establish and maintain in an effort to 
combat bullying behaviour are: 
 

1. Allocation of specific roles and responsibilities, both at staff and pupil 
level, in order that incidents may be detected, behaviour monitored and 
appropriate after-care delivered    

2. Sanctions against perpetrators 
3. Examination of preventative measures such as alteration to the school 

environment and practices in an effort to reduce the risks of bullying 
4. Staff Training to ensure that all responsibilities can be delivered in 

competent and caring manner (Rowan Tree Course and subsequent 
Staff Meetings) 

5. Establishing a staff/ pupil forum – School Council – so that issues with 
regard to bullying can be discussed         

6. Staff will want to counsel all concerned with bullying including the peer 
group; which could be the whole class or even the whole school 

7. Teachers use a range of methods to help prevent bullying and to 
establish a climate of trust and respect for all. They use drama, role-
play, stories etc., within the formal curriculum, to help pupils 
understand the feelings of bullied children, and to practise the restraint 
required to avoid lapsing into bullying behaviour. Circle time and 
assemblies are used to praise, reward and celebrate the success of all 
children, and thus to help create a positive atmosphere.  

 
INDIVIDUAL RESPONSIBILITIES 
 

1. Pupils report all incidents of bullying using the procedures in place  
2. Pupils act in a respectful and supportive manner to their fellow pupils 

reporting any suspected incidents 
3. Refrain at all times from any behaviour which would constitute bullying 

of fellow pupils 
4. Adhere to and promote the aims of this policy  
5. Parents who are concerned that their child might be being bullied, or 

who suspect that their child may be the perpetrator of bullying, should 
contact their child's class teacher immediately. 



      6.   Parents have a responsibility to support the school's anti-bullying 
policy, actively encouraging their child to be a positive member of the 
school. 

 
Observe: 
Teachers will observe the child who is being bullied carefully. Identifying days 
lessons situations which can be linked to bullying and identify peers whoe are 
threatening 
 
Check: 
If bullying is occurring teachers must check the quality of supervision in the 
school.  
 
Discuss:  
Staff will discuss the school policy for bullying including sanctions , controls 
and remediation. 
 
Implement: 
Teachers will discuss issues of bullying and work with the bully and victim 
separately and together. 
 
Contact: 
All cases of bullying are taken seriously and if appropriate teachers will want 
to contact the parents and alert all concerned. They will initiate a practical 
programme for the solution of the problem, identifying with the bully and victim 
targets for improvement. 
 
Counsel: 
Teachers will want to counsel all concerned with bullying including the peer 
group which in the first instance would perhaps be the whole class and 
eventually could be the whole school. 
 
If there has been a serious incident of bullying, a longer session will be held. 
This may involve the head teacher and/or senior teacher, the bully(ies). The 
victim(s) and any bystanders.  
 
As spoon as possible after the incident  the bullies , victims and bystanders 
will take part in a discussion meeting which considers what the victim would 
have felt, what the others feel about the bully. 
 
The main aim is to talk things over and to emphasis with everyone’s situation. 
A further session can be planned for later to ask everyone involved about 
progress made. 
 
The school is very much aware that there is no point in taking an aggressive 
stance towards the bully, as this would reinforce aggression in the bully’s mind 
as the appropriate role model to follow. This type of punishment is therefore 
never used. Instead at the end of the group session a form of atonement is 
negotiated which is acceptable to all. 
 



Forward Planning: 
Future target is to produce an Anti Bullying Policy for the Bassaleg Cluster 
using the School Councils. School Councils to discuss what they want to 
include in the cluster Anti Bullying Policy. 


